Affirmative Action/Equal Employment Opportunity Related
Federal Laws
Title VI of the Civil Rights Act of 1964
“No person in the United States shall, on the ground of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program or
activity receiving Federal financial assistance.”
Title VII of the Civil Rights Act of 1964
“Title VII prohibits employment discrimination based on race, color, religion, sex and national origin.”
Title IX of the Education Amendments of 1972
“Title IX of the Education Amendments of 1972 protects people from discrimination based on sex in
education programs or activities which receive Federal financial assistance. Title IX states that:
No person in the United States shall, on the basis of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any education program or activity receiving
Federal financial assistance.”
Americans with Disabilities Act Amendment Act (ADAAA)
Disability discrimination occurs when an employer or other entity covered by the Americans with
Disabilities Act, as amended, or the Rehabilitation Act, as amended, treats a qualified individual with a
disability who is an employee or applicant unfavorably because:
•
•

•

He/she has a disability
He/she has a history of a disability (such as cancer that is controlled or in remission) or because
she is believed to have a physical or mental impairment that is not transitory and minor (even if
she does not have such an impairment)
He/she has a relationship with a person with a disability (even if they do not themselves have a
disability)

•
A person can show that he or she has a disability in one of three ways:
•

A person may be disabled if he or she has a physical or mental condition that substantially limits
a major life activity (such as walking, talking, seeing, hearing, or learning).
o the first list includes many activities that the EEOC has recognized (e.g., walking) as well
as activities that EEOC has not specifically recognized (e.g., reading, bending, and
communicating);
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o

•
•

the second list includes major bodily functions (e.g., "functions of the immune system,
normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory,
circulatory, endocrine, and reproductive functions");

A person may be disabled if he or she has a history of a disability (such as cancer that is in
remission).
A person may be disabled if he is believed to have a physical or mental impairment that is not
transitory (lasting or expected to last six months or less) and minor (even if he does not have
such an impairment).

Age Discrimination in Employment Act (ADEA)
“Under the ADEA, it is unlawful to discriminate against a person because of his/her age with respect to
any term, condition, or privilege of employment, including hiring, firing, promotion, layoff,
compensation, benefits, job assignments, and training.”
Genetic Information Nondiscrimination Act of 2008 (GINA)
“Under Title II of GINA, it is illegal to discriminate against employees or applicants because of genetic
information. Genetic information includes information about an individual’s genetic tests and the
genetic tests of an individual’s family members, as well as information about the manifestation of a
disease or disorder in an individual’s family members (i.e. family medical history).”
Uniformed Services Employment and Reemployment Rights Act (USERRA)
•
•
•
•

USERRA protects civilian job rights and benefits for veterans and members of Reserve
components.
USERRA establishes the cumulative length of time that an individual may be absent from work
for military duty and retain reemployment rights to five years.
USERRA provides protection for disabled veterans, requiring employers to make reasonable
efforts to accommodate the disability.
USERRA provides that returning service-members are reemployed in the job that they would
have attained had they not been absent for military service (the long-standing "escalator"
principle), with the same seniority, status and pay, as well as other rights and benefits
determined by seniority.

Violence Against Women Reauthorization Act of 2013
“The Violence Against Women Reauthorization Act (“VAWA”), which President Obama signed into law
on March 7, imposes new obligations on colleges and universities under its Campus Sexual Violence Act
(“SaVE Act”) provision, Section 304. Those obligations—which to some extent refine and clarify, and to
some extent change, existing legal requirements and government agency enforcement statements…
Under VAWA, colleges and universities are required to:




Report domestic violence, dating violence, and stalking, beyond crime categories the Clery Act
already mandates;
Adopt certain student discipline procedures, such as for notifying purported victims of their
rights; and
Adopt certain institutional policies to address and prevent campus sexual violence, such as to
train in particular respects pertinent institutional personnel.”
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Section 503 of the Rehabilitation Act
“Section 503 prohibits federal contractors and subcontractors from discriminating in employment
against individuals with disabilities (IWDs), and requires these employers to take affirmative action to
recruit, hire, promote, and retain these individuals.”
Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended (VEVRAA)
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 U.S.C. 4212, prohibits
job discrimination and requires affirmative action to employ and advance in employment disabled
veterans, recently separated veterans (within three years of discharge or release from active duty),
other protected veterans (veterans who served during a war or in a campaign or expedition for which a
campaign badge has been authorized), and Armed Forces service medal veterans (veterans who, while
on active duty, participated in a U.S. military operation for which an Armed Forces service medal was
awarded).
Pregnancy Discrimination Act (PDA)
“Pregnancy discrimination involves treating a woman (an applicant or employee) unfavorably because of
pregnancy, childbirth, or a medical condition related to pregnancy or childbirth.”
EXECUTIVE ORDER 11246, as amended
“The contractor will not discriminate against any employee or applicant for employment because of
race, color, religion, sex, or national origin. The contractor will take affirmative action to ensure that
applicants are employed, and that employees are treated during employment, without regard to their
race, color, religion, sex or national origin. Such action shall include, but not be limited to the following:
employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training, including
apprenticeship. The contractor agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.”
EXECUTIVE ORDER 13665
"The contractor will not discharge or in any other manner discriminate against any employee or
applicant for employment because such employee or applicant has inquired about, discussed, or
disclosed the compensation of the employee or applicant or another employee or applicant. This
provision shall not apply to instances in which an employee who has access to the compensation
information of other employees or applicants as a part of such employee's essential job functions
discloses the compensation of such other employees or applicants to individuals who do not otherwise
have access to such information, unless such disclosure is in response to a formal complaint or charge, in
furtherance of an investigation, proceeding, hearing, or action, including an investigation conducted by
the employer, or is consistent with the contractor's legal duty to furnish information."
EXECUTIVE ORDER 13672
“It applies to all federal contractors currently subject to the nondiscrimination requirements of
Executive Order 11246. The directive clarifies that existing agency guidance on discrimination on the
basis of sex includes discrimination on the bases of gender identity and transgender status.”
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