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designed by Laura Sharp
GSU Graphic Design Student

Educational Opportunities
Certificate Program:
• Georgia State Workplace Inclusion and
Global Competency Certificate Program
Workplace Workshops:
• Managing Yourself in a Diverse Workplace
• Managing Others in a Diverse Workplace
Seminars:
• Facilitated Dialogue around Differences
• Courageous Conversations
around Differences
• Webinars
Consultations:
• Individual: One-on-One Personal Growth
• Group: Office, Unit, Department
and/or Division
Resources/Affiliations:
• Georgia State Diversity Council
• Georgia State Diversity Champions
• University System of Georgia Diversity Summit
http://www.usg.edu/diversity_summit/
• Atlanta Diversity Management Advocacy
Group (ADMAG)
http://atlantadmag.org/site/
• National Association for Diversity Officers in
Higher Education (NADOHE)
http://www.nadohe.org/

DIVERSITY
is the KEY to
POSSIBILITIES
Phone: (404) 413- 2569
Email: Diversity@gsu.edu

A Diverse Campus Culture ...
It’s who we are and what we value

DIVERSITY DEFINED
The Georgia State University Diversity Strategic
Plan broadens the historic definition of diversity
beyond those identities that are federally
protected (race, color, religion, national origin,
sex, age, veteran status and disability) to include
sexual orientation, gender identity expression and
socioeconomic class.
Diversity encompasses the representation, inclusion
and engagement of these populations and protects
the free exchange of divergent opinions within the
campus community.
Georgia State University’s University Strategic Plan
(USP) and Diversity Strategic Plan (DSP) set forth
a course of action that advances the University
into the ranks of great public research universities.
This requires bold and innovative thinking that
utilizes our diversity. We must become leaders in
leveraging every aspect of campus diversity among
our constituent groups of students, faculty and staff.
“When you learn something from people, or from
a culture, you accept it as a gift, and it is your
lifelong commitment to preserve it and build on it.”
				
– Yo Yo Ma

OUR GOALS

OUR MISSION

To promote diversity and inclusion
at Georgia State University. The Office
of Diversity Education Planning (ODEP)
coordinates the implementation of Georgia State
University’s Diversity Strategic Plan. Specifically,
it supports university leadership in establishing,
monitoring and assessing diversity programs,
projects and initiatives related to students,
faculty and staff.

The Office of Diversity Education Planning (ODEP)
engages students, faculty and staff as well as the
Atlanta metropolitan community in the educational
process of developing, implementing and assessing
programs and projects related to the scope of
diversity and inclusion.
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To engage strategic thinking necessary to
implement the Diversity Strategic Plan.
The Office of Diversity Education Planning
(ODEP) collaborates with others to identify
metrics needed to achieve the goals of the
Diversity Strategic Plan (DSP).
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To provide diversity awareness
and inclusiveness training to the university
community. Through various formats of
personal and interpersonal training, the Office of
Diversity Education Planning (ODEP) identifies
a broad range of educational approaches in
exploring workplace topics which include gender,
race and cultural relations, religion, sexual
orientation, generational difference and others.

